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Provider Access Policy 
 
 

Aims 
 

This policy sets out The Avenue School’s arrangements for managing the access of providers to 

pupils at the school for the purposes of giving them information about the provider’s education or 

training offer with regard to technical education or apprenticeships. This complies with the school’s 

legal obligations under Section 42B of the Education Act 1997, as amended by the Technical and 

Further Education Act 2017.  

 

This policy operates in conjunction with the following school policies  

• Child Protection Policy 

• Visitors policy 

• Contractor policy 

 
 

Pupil Entitlement  
 

Pupils in years 7-13 are entitled to  

 

• find out about technical education qualifications and apprenticeships opportunities, as part 

of a careers program which provides information on the full range of education and training 

options available at each transition point  

  

• hear from a range of local providers about the opportunities they offer, including technical 

education and apprenticeships. This can be achieved through assemblies, group discussion 

and taster events  

 

• understand how to make applications for the full range of academic and technical courses 

 
 

Management of Provider Access Requests 
 

a) Procedure  

Any provider wishing to request access should contact the following member of staff: 

 

 

Name  Louise Aspell, Careers Leader 

Telephone  0118 214 5299 

Email Laspell@avenue.reading.sch.uk   

 
 

b) Opportunities for Access 

A number of events, integrated into the school careers program, will offer providers an 

opportunity to come into school to speak to pupils and/or their parents. 

 
Please speak to the named Careers Leader to identify the most suitable opportunity for you.  
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The Avenue Special Needs Academy have a robust visitor and safeguarding 

policy/procedures that all visitors or provider should abide by. 

 
Opportunities for Pupils 

Please find a comprehensive list of opportunities that pupils at The Avenue Special Needs 

Academy may have access to, where appropriate; 

 
• Careers assemblies and talks  

• Employability lessons 

• PSHE lessons 

• Careers lessons/ workshops 

• Employer encounter assembly  

• Parents’ Evening conversations  

• Annual Review conversations regarding future employment and work experience  

• National Careers Week activities  

• Next Steps/ Destinations events  

• Mock interviews with Senior Leaders 

• Internal Work Experience incorporated into pupil’s weekly timetable, where appropriate  

• External Work Experience incorporated into pupil’s weekly timetable, where appropriate  

• Careers Advice 

• Enrichment Days 

• FE College Visits 

 
PfA 

All pupils have Preparing for Adulthood learning outcomes identified on a bi-annually basis, 

linked to the EHC Plan outcomes. These outcomes are evidenced using Earwig, our data 

reporting system, and progress is shared with parents through Summer Reports and Annual 

Reviews. 

 

We use the PfA outcomes holistically throughout the year.  

 

Please find an example of PfA outcomes that staff may consider to work towards with the 

young person. These are differentiated, considering the destinations of each pupil across our 

pathways: 
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c) Premises and Facilities  

The school will make a suitable space available for discussions between the provider 

and pupils, as appropriate to the activity. Providers must inform the school if they 

require equipment, such as projector and screen, display screens, microphones. 

 

GDPR – Providers may leave details of the service they provide or relevant course 

literature with the school. Providers are not permitted to take personal details of pupils, 

staff etc. for marketing purposes 

 

 
Monitoring and review  

The effectiveness of this policy will be monitored continually by the headteacher and the 

board of trustees. Any necessary amendments may be made immediately. 

The next scheduled review date for this policy is January 2027. 

 
 

 

 


