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Assistant Head – Inclusion and Therapeutic Interventions
Full time
Job Description

	


Role Summary
The post holder will work within the Leadership Team to drive forward the vision and strategic development for therapies, interventions and inclusion within The Avenue School. 
The role of the Assistant Head (AHT) is to build on the positive working environment that The Avenue has long been recognised for. The AHT will provide professional and inspirational leadership, responsible for ensuring that all members of staff have the appropriate understanding of inclusion and The Avenue’s therapy/ intervention offer. This will enable staff to offer a positive, inclusive and therapeutic learning environment for each individual pupil. 
In recognition of the importance of inclusion, interventions and therapies/ communication strategies, the AHT will play a significant and lead role in the on-going development of the culture and ethos of the school, supporting young people to have access to a total communication environment where all therapies are integrated within their learning and classroom routine and where they are best prepared for learning through an individualised approach. The AHT will play a key role in focusing on the CLA and their progress within all aspects of their school life as well as working closely together with the Virtual Schools and fostering agencies. They will assist the leadership team in developing the policies and practices which promote inclusion and equality, which will closely link to the School Development Plan (SDP).

The AHT will act as a role model for colleagues, supporting them with all aspects of their development and ensuring a culture of positivity, the highest expectations and professionalism.



Specific Responsibilities will include:

· Have strategic overview for the Educational Psychology service – referrals, consultations, monitoring of graduated responses to advice, and staff training.
· Have strategic overview for pupil mental health and well-being, being the lead professional for CAMHS, CAMHS LD, and Mental Health surgeries.
· Alongside the DHT with responsibility for Quality of Education, embed a whole school communication strategy, ensuring that staff possess the necessary knowledge and resources to best support pupils, allowing them to communicate confidently and independently, whilst being an advocate for pupil voice. 
· Act as lead professional for all CYPIT communications, reports, referrals, equipment requests, and assessments.
· To act as the Designated Teacher for Children looked After (CLA) and Previously Looked After Children (PLAC), supporting the class team to ensure that they maximise their potential.
· Act as lead professional for all communications, support, clinics, and interventions with Sensory Consortium.
· Play a role in the recruitment process (internal and external) of teachers, middle leaders, and support staff as appropriate.
· Have strategic oversight for pupils accessing alternative provisions as part/or whole education provision, working alongside the EHCP co-Ordinator, senior colleagues and DSL. Ensure due diligence has been paid and regular check ins and welfare checks take place, whilst monitoring the value and quality. 
· Whilst working closely with the AHT (Behaviour & Attitudes), have key responsibility for the Support and Review process, including the allocation of support and interventions, and reviewing the impact of those interventions.
· Whilst working closely with the AHT (Behaviour & Attitudes), the Pupil Support Team, Pathway Co-ordinators and Leadership team, have strategic oversight for the day-to-day operational staffing across the school.
· Act as lead professional for individual pupils where health needs are a barrier to accessing learning, leading solution focused meetings, potentially with parents/professionals.
· To offer appropriate support, training and guidance for colleagues 
· To have line management responsibility for individual class teachers and non-class based professionals. As part of this responsibility, support colleagues and offer training as appropriate, to ensure there is balance between support and challenge.
· To work in alignment with the Deputy Headteacher with strategic responsibility for the School2School Support program, supporting mainstream colleagues to embed quality first teaching strategies and a consistent and effective model to support pupils exhibiting challenging behaviours.
· Actively participate in Admissions and Destination Team Meetings with key school staff, to ensure good outcomes for our students and an efficient transition.
· [bookmark: _GoBack]Ensure all policies relevant to the role are accurate, up-to-date, and accessible to staff.
General Responsibilities will Include:
· Play a key strategic role, working positively and supportively, in the development of the school policies and strategy and their implementation.

· Play an active role in the identification of the needs and priorities of the school, through the process of self-review and monitoring.

· Identify, plan, and implement the aims of the school, working alongside other senior staff and Trustees, in line with the SDP.

· Model excellent professional conduct with colleagues, pupils, parents, and the wider community, adhering to the principles of restorative practice.

· Foster positive relationships with all members of the school, parents and the local community, maintaining positive and open communication pathways.

· Produce and contribute to material for the school website, newsletters, and other publications as required.

· Maintain an awareness of current and proposed political, economic, social, religious and technological influences (national and local) which may have an impact on the strategic and operational direction of the school.

· Maintain expert knowledge of best practice, statutory expectations, and changing guidance relating to the individual aspects of the role.

· Attend and produce reports for meetings, inc. leadership, professionals, and Trustees’ meetings, as required.

· Promote the highest standards of engagement, attendance, punctuality, conduct, and attitude at all times.

· Be a high-profile presence during the school day and at school events.

· Take on any additional responsibilities, including leadership, to be agreed with the Headteacher.

[bookmark: _Hlk163476194]The duties outlined in this job description are in addition to those covered by the most recent School Teachers’ Pay and Conditions Document. It may be modified by the Headteacher/Line Manager, in discussion with you, to reflect or anticipate changes in the job, commensurate with the salary and job title.
The job description will be reviewed at least twice a year as part of the Appraisal process. 
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