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Positive Career Outcomes for Career
SEND Groups 1 and 2

It might be helpful to explore in more detall what positive career outcomes look lTke for each of
the two Career SEND groups. Below you will find an explanation of each career outcome we have
referenced In the toolkit.

Paid employment Working 16 hours of more weekly with a contract in place.

Supported Paid employment utilising persunalised suppoit e g a Job Coach enabling a disabiled
employment person to sustain paid work (Access te Work Funding).

Higher Education Universrty Educstion - full/part time. open leaiming - frum age 18,

College Education - full/part time 1rom age 16 upwards - ranging from Functional

Further Educati
uriher kducation Skills to Degree Level and beyund

T Lavels aie neve vocahional qualificatians being introduced m September 2020, which
will tollovr GCSES and will be equivalent to three A Levels. Those two-year rourseas
have been developed in collaboration with employers to ensure alignrient with the
needs of Industry and aims to prepare students for worl,

T Levels will offer students & mixture of classroom learning and ‘on-the-job’ experience
during arn industry placement of at least 315 hours {approximately 45 days). They

will provide the bFnowledge and expericnze needed to open the door into skilled
employment, further study or a higher apprenficeship.

Specialist furiher education and training colleges for siudents with leaming difficulties
and/or disahilittes. sometimes residential

Specialist College

A combination of work and study by raixing en-the-job fraiming with classioon
Apprenticeship learning and being employed to do a real job while studying for a formal gualificaton
usually for one day a week either at a college or a training centre

A cornbimatron of work. study and supnort Iyy mixing on-the-inly framing with
Supported classroom learning and employed to do a real job while studying tor an Eniry Level 3
Apprenticeship Functional Skills for young peopfe with an EHC Plan, or other toimnal necds assessment
oflered on a case by cane hasis

Supported internships are a structured study programme based primanly at an
ctploysr Thev enable young people aged 16-24 with a statermnent of SEN or an
Education. Health and Care plan 1o achieve sustainable paid =mployment by equipping
them viith the skifls they need for work. through learning in the workplace Supporfed
internshirps are unpaid, and lasi for a mimum of spomoenths bat cancbe longetr
Whercwver posaible they support the young persen to move wie paid emplovment af
the end of the programme either with the ermployer offering the internship or another
employer Aloagsde their time ot the employer young people complete a personalised
stidy programme which mcludes the chance to study 1or relevani gualifications and
Enghsh and maths if appropriate.

Supported Internship
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There is a consensus that the Gatsby Benchmarks are appropriate for alf students, although we recognise
that some flexibility should be applied when using the Gatshy Benchmarks with students with PMLD/

Highly Complex Needs.

The analysis of the Gatshy Framework using the content devised for the Special Schools version of
Compass identified that the following changes could easily be made and located within a broader guidance
decument and the essence of all the Benchrnarks themselves can stay intact:

Benchmark 1- The content of a holistic
careers programme to reflect the core
themes of the Preparation for Adulthood
pregramme including employment
health, independent living, education,
housing optlions, relationships,
community

Benchmark 2 - The aim remains the
same, but the content will reflect the
relevant information that the cohort and
their family needs

Benchmark 3 - The zim remains
perfectly aligned and needs to refer

to the multiple statutory planning
processes and achieving participation of
stuclents

Benchmark 4 - The language does
need to reflect this group more strongly
and the interpretation of the subjects
English, Maths and Science must reflect
a cross curricular approach as opposed
to the hard-core subject matter

Benchmark 5- The aim needs to be
re-framed possibly as a two-way
learning for emplovers and the activities
to reflect the types of destinations for
this cohort

Benchmark 6 - The recornmendation

is to follow the same approach as with
Benchmark 5 with an enhanced focus on
Enterprise

Benchmark 7 - Universities / HE has
afready been removed and the inclusion
of the wider range of destinations and
yvoung people’s transition into them
need to be highlighted

Benchrmark 8 - The focus has been on
generating internal qualified Careers
Advisers and the advantages to their
being in place for this cohort



